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Story of Week

NICE launches first national sickness absence guidelines
Email article to a friend

Top Hews

» Overweight HHS nurses must lose weight to set example, says Dol
Email article to a friend

» Management influences back pain at work
Email article to a friend

b Hazardous substances pose EU threat
Email article to a friend

¥ Finaricial incentives for health interventions gain more support
Email article to a friend
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Text only profile
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More Jobs »

Supplier News

UK employers fail to apologise when staff suffer work-related accidents
PMastering stress through the recession

To submit a press release o our suppliers news section visit
personneitoday.com/mysuppliemews

Top & More Supplier News

BITC Heaith and Wark Summit
12th May 2009, London

Leading employers will xplain how they made the business case for @

investment in employee wellbeing and the key performance indicators usedto | b
demonstrate valus at board level Interactive workshops, practical tools and

award winning case studies will show how you can hamess employee wellbeing to help deliver
your organisation's objectives.

Visit the website for further information
Top =

Events

Business in the
Community: Health and
Work Summit

12 May 2008, London

IRS Warkshop: Equal Pay
25 June 2008, London

The Effective HR
Manager

1-2 July 2008 London

To submit your event for
free listing online and in
print visit Personnel
Today events

view HR Calendar
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Disclaimer

This message is intended only for the use of the person(s) Clntended
Recipient”) to whem it is addressed. It may contain information, which i
priviieged and confidential. Accordingly any dissemination, distribution, copying
or other use of this message or any of is content by any person other than the
Intended Recipient may constitute a breach of civil or criminal law and i strictly
prohibited. If you are not the Intended Rechient, plsase contact the sender as
s00n as possible

Reed Business Information Limiied
Registered Office: Quadrant House, The Quadrant, Sutton, Surrey, SN2 SAS
Registered in England under Company No. 0151537

Occupationalhealthdirect . .eysietter advertising guide

E-newsletter content

Occupational Health Direct keeps all those involved in
workplace health updated on changes in practice and the
most important news stories. It also contains a selection
of recent Occupational Health jobs on personneltoday.
com, upcoming events in the Occupational Health
calendar plus a summary of the latest Occupational
Health content to be added to personneltoday.com. This
free monthly e-newsletter is written by the same editorial
team who write for our Occupational Health magazine.

Market reach and frequency
Circulation: 3,500 (Publishers statement Jan 2010)
Frequency: Monthly

Target Audience:

¢ HR professionals with a job responsibility
for Occupational Health

e Occupational Health professionals
o Staff Welfare Managers
¢ Health and Safety Managers

Advertising opportunities
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See below
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Advertising delivery requirements

Advertisements and/or copy must be submitted to
enewsletters.copy@rbi.co.uk at least (5) five business
days before scheduled sponsorship. GIF, animated GIF
and JPEG images are accepted. Flash and rich media
files are not accepted. File size should not exceed 30k.
All advertisements should be accompanied by a text
equivalent in order to be seen by all subscribers (200
characters). Either mid MPU OR mid banner will feature
on the newsletter. Supplier News: Text only 8 word

link (each newsletter will carry 3 supplier news links).
Advertorial: Text only profiles: up to 8 words in the
headline, 50 words in the body text and an 8 word link to
your website (each newsletter will carry only 1 advertorial
slot).

Sales contact information

Alex Broughton 020 8652 3031
alex.broughton@rbi.co.uk

Online ad production

020 8652 8158
enewsletters.copy@rbi.co.uk

All advertisements are accepted subject to RBI's standard
terms and conditions which can be found at
http://www.reedbusiness.co.uk/adtermsandconditions
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